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UlMIui if* 

31'RflWI, 24 2001 


UT ifto i atfDgntl afrr Won , 2001 

iftSintr/T^aHT'^t/l^R 3irr-48/782/2001.— TTR^IJI ^ 3nWpm, 1976 (1976 21) VKI 30 lOU 

V lt %q( ^3PjW^'p:f^3TT4W^'«FTfT^W'’^ ’i,. 311^. 3?tTTI^^ sfkumW 


3TB51PI-I 

urtfMJB 

1. lifJHRHnT,3ITT»T3ftT7IM|^ISl4l : — 

(i) Wrw, 2001 

(ii) 'Sf <j'i^ ^ nifly ^ 5 ^^ I 

(iii) '93 I 

^ rgrf^<iRf •^' 

IRf)— 

( 33 ) aidl-J i tti 11^33^3^153'^ hRiPi^Pw • 91 : grm, oqfVi "Ti:I 

2. 

■5^ ■£( ■3RT TW ■sniT ■’IT 3Tl^ % '^'- 

(^) M l ^rvi<6 il l Hlu i 1976 (1976 ^ 21) 33fil^ 11 

(33) 1987'3Tr'3m1^3if4#7T%l 


24M 01/2001 


(1) 
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(-W) wiPki ftjii«i*fluifv«rf^ti 

(^) '‘ h^v i ^ #«« *' ^ <«i> ^ P i ^viy h'*w gTftri^T11 

(W) ''WtTWW"^TrTO*T*TWWI^3IVR«(R>T^^raT3TfVwrid3rfkt^tl 

(^) " WT TJTftwrft’' ^ 31«w 3?lT ^ • 4 'q iWf % -^f 3TWW -SRI M^HiPrI 3TpWRt 

3tPt^ ti 

(^) ‘‘■^;^'''^f Pi*^PiRan viiPrat:— 

(79) RTf amf^, 1^ra^^)7H3lPwirft'RT^Pf7»lft Jftrf TnpJf^R*r*r'*I7t; 

('»T) 73^PT^^PTO^^W7IP7f^R7l^^P^^3^TOft*T^3^R^RI, ft^al^T^|5ft*^F3^TO^■'RWRftn■9p■^^3T*lftI;3^^T 
(■R) ■7pTr%^f7R'5lftWR'97®nft7r^'T^ 3IRPll 

t, f^I7T%3PI^f¥^7^^1«PFRftl/^WPm^t t 

v»T-^f 1^ m ^ *»'**'n^ 

(3) V%^7«tT3rf^tl 

(R) "'sn^JRF'^Nff'''^ ■*!;Tp. 3rt^.■JN>^MfVilfl'IaflT 

(t;) t(KU(lRV^ «^|iat37f%t^,PnwtR7^f%7?T-II% 

STSUnT-H 

MfU^nftTTf a^kTFTjxnfWTW^nfNRTiT, PfjfiFT, 

3 . aTftwrftTjf 3 ^ * 4 T 4 if^ 7 if w i) 7 ffi»i' 7 ui; 

(■;f7) ■^W%3TP?9!lfWf •3?t7 ®h4fllR4f '^•11'})^^ PtRT 'JllH'll : 

(l) ^ 77 Jjr- 7 F 3 lfkw>rtt 7 ^ 7 < 7 t 

(i) T^f^l 

(ii) ^-n 

(iii) 7%i?f-in 

PfRft'^RHRH%'W9«f^R^3r*T : 

(i) SfiPw# 

(ii) (;ft<»i 3R|7|^ 
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(iii) <W3Iirw 

(iv) 

(2) wjr-it—1W*ra{hTi<«nt 

rwP<^ ■^M 3T«ihi^%fw-w-'5r5ir«ft, fWro-an^jiWw 3 ?It 3r*i srf^, f^»F^ Ph^vR) 
WTi %*ifW■ftrPtf^ f*P*n I 

(3) 3T#WiM 

3itlt=fw 3 t^ y^vim?<+>. ■?T^-w-y^i<iic»H, ar^Rnf^ 

v»f^, ■gw "Tii sftr fMf h»5<ti ’sri ■hwr % 

■'JlfyitlfT ^'RR«T-1RW I 

(^) ftpRlRftRft Mt RR ^T3t4 ^RRIT"Sin^nT Pf> ^®f®P^ RT RRf’^rft^ % R'P RRnf RT 

TR WT f«P ■^f ^ srtftRT 11 

4. 

« ti n %lfRty;<P, W*W'^^nRR*TRTW^3T^^'%3Tra?#T,’3ftR^ 

Ph^VI^ OT'3IRtPl^''*int % Pto^ % PTI^ PfRp otjftffl R)f RrlPMSbl'q 'rM 3?R/RI afTsfhW 

^77TTfr^’T!!fTf-^’60P^'^aiRp?’^'5^3raP?%f^TM«ftVRT3R*qRft3TraRmpRtf^RR'^^ ; 

RT^ R7 Pp 7^^*^ afIVRi 3R*iRft 3iR?R Rt Prsf^^iRT wit^ %■ WR? ^ ■^tnpft I 

(1) aipRBlftqf % ^«T-^f 3TtiW PigPW MlPl4»l(l ItPlI I 4)4«»lR.«if % RRR■^’ •’RfRRTtRTpTJpRI TUpR# VPiT : 

’it 4i4«llR.Rf %-RiiRT^ »P Pl^Pw 'RTpRiTpI 

(2) ^ P'Pr^PwRT P#m 4 RRT imPRfpT«rR a^P#m ^nrr 29 % 31^ %r(Pt 
fRRRt % 3 T 5 RR ^I 

(3) ■?RrRp-pRTp’3P#W#Pl^pRRT3RpRT3TftR^3pTR;Tp!npT!^-#RT^WpR#7TRT^^^^^ PpRRRT 
■snpRFiP "P RRSRn (PtrPr) trttjt-rr ■sRp RRRT 3n«i!(R'+i tIPtt I 

(4) 3IR^dl—pRI 4)li Rt^RPRI, 

(Rf) PfRp pP ^Pw %RTR PrU? PpRtP RT RRP RT RRRfRRTt t, PSlRR?! hcP/hRi 'jflf^ '^, 

3T«RT 

(u) f^R^pR^P/Rpr%RftPm'^■5^^ Rt, PlRP^RPwPr'HRTpRRFPfiRTTpRTpRT^RRpRiTRRRpFRfT’tP, 

RT RT Pi^Rw Hn 'i?n cl*ii : 

RT^ R7 Pf Rfp Pl^Pw RTP^RrP TR RTR ■p R5«2 tP Pff pRT pP W fpRlT % 3RR RSRRi: RT RTPX’^Rpf 

pT 3TRpn % 3pT R^ pRT RRp % 3RR ^RRR'P f, ^ RF "^R PtRR % RRpR "P P RRRT % 1 

(1) iPnun 

"tS RRIP ^iHil HC<r{l RT'SRpRT StPRiiPRT RipRRt % ^T^RR STRp pRlfpRipRpT % Rp P 

RtRRT RRJR RpRT I 

6. PddMR3pT»TP 

PrfpRR 3 P ■^P'^tPsRT i^Rp PtR^PPlRP PtR^R^Pr^RR 3pRRptRTRipRTpRiTpRRRTR, Rp 3pT pRR "^^ftlRT ^R RRiR 
Rp PPP, P '1 ^TptPlRR rP RKI 17 RP 3RRRI (1 ) Pi^ STRlpR RTRiR gKI RRR-RRR R^ fRpRppR Rp I 

T.pRTRmnrnT 

pRT P Pl^R^ fpRp Pt WpR Rp pRT, "Fp Rt^ PigfpR % RRTIR % PiRRp T!p RkP % 3TgRR ■fpRp Pr R?; RT pT Ptr; 

■SRpipRt^RRppT-SFTpftRRp^RRR^ ; 

RR^ Rf Pf Rfp RF pP RHP PtTO Pf aTRI^ P RRpWR RRRT p, Ft RF ^ PtR RR PrR Rpt Rp RTRT RRp RTT RTR 

rfT fPtt I 
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8 . 

(ii) arProifl' "^TTr^ % f^-i'^* Ti ^ ^ ■qr frgftn 

nrf^wO SKI 'W: aiqfV% Rui, w^'ii I 

(iii) a-aia< '^* T^l''=ni aiftPT^■'4^ 3T^% f^ ■'ifW^ ■'RTUffelwl' ’SnT 'S: 

^ 3T^ % -an 

(iv) (’'F) ’snPTORt 

5kl ^ aiqflr%■ i'hi tn^'ii I 

(■?5f) '!+i4-nlKl ■FT!f[^^3T^%f^Tif^?5ftW''n: 

<&'II, PiyRw Hin^'t)i{l 0kl ^fPf m(A^ ^ aPfRl^K^ifst aiqRi%■ fcny, <<«i*hi ^^1%FT l 

(V) fVi^l aiF^qiiO ^ 'n4'ni^l % *iiK(?l ■’rfWtsjii ^ ap^ftl, ■3 <h^ si^i ^ ^ aror^r^ kmi qeti ■*tT Pi^^Piw 

iirf^^wO TFT '4' OH aiqRr % sIho oh=m 'M4ni'*iis'i aTTTTTPrsri^ ''TT arjaEr HlKiait % TT%Ft l 

9. TSnrftTFTTiT 

(i) ^ PfjT^RI ITlfVaFiTd iiRt TFT ^‘, fipTft 3TfV«fTrTt -qi BTi4 qf (i % amt Tit^ 

arftiwTt 'm ^i4wt tNt ■^' 4«ji 41 ftFiT '^stitjttt i 

(ii) qR; HR41*)in 'T^ ar^Rr, ‘tRt <41^ TTfirrr ar^fV% <^<. 1 * 1 , Ri^Rw xiFR'mO ^tt^1*?) 

arftFiiTTt ■*TT "3^ ■qr; ■'r T«Ti4t«biui % 'Rttj; aMy'w■!, Tft : 

('^) Tlt^ f4*J«wt^nt^3TRFPI^t'RT^4'Trft%TT|T(T^‘^f, OH<t>l MtfiR 3TRon'3TT%TFT^'^’TiafT 

Hcl^ TTFm ''^tTT^Jrft '¥ I 

(T3f) 1%Tft arftFRT^'Rr <Tj4’iii(t "3^ Trrft rt; RT wwi^Rffl l^fFTi'an TH'<PTn1^, 

f^TT^ ftFTT'm «1T I 

10. Hlfi+T ^TTT «3»0 WMlftfl 

(1) C-^) ^ 4t arftr^ -qr 9)4 ^ i<l ■^fNirt -ri an^ "an^t ’i tts^ mrqar ^ % arr^ ^ % tjR -^f Rr^Rw 

3TTRi*hi4 RiRgri '^^{'4^ ■’j4 -itloH Rltj] ftniain't! 4lq)<l i4I ®l-s h4)'ii I 
(T3) 4tfeT aT4%TT aFrfV■ 5 TT ■SmT'rfFft :— 

(i) l^arRiFfnft^'qTF^'^Tft^'F^ 

(ii) <>h4q i (l -4 n.ab I 

(F) ftRTtaTRFtn^-qT ah4<f l < tg(TT'3R~RTf4«TH (l) (TST) % 4F%’'TTF^’^f, ^iRriffr ■3TT^ 3T^tf^ 

-illoH ^ aFrfir % oh 4) 4n'i % wh ^‘iFH '^RT’TT Flni I 

(2) ’3'T-RiPiq*i (1) '^ afnW^ Rd 4! xRi'jcn qin % 4)4 4t aiPnqiiO ’RT 'ti4'cii0, Rnn^j Rif* ai^^IITlRw 

«bi4eiift4ii hR'MA ■?, RiyRw yiRrshi'd % %ftPT 'i;^[^4t«('i % f^Fi ^ Tst^ "Fiff ttVtt arq^ mm '^rff ^ tt%tit aftr 
argTITTTf^qimtqTftqf ■^■^'*TT'3TT^^!tTFT’^ aT[\|«t)|(|'qT«T)4qi<l 5HI R;9I W WMN!I qntFt^ Mt 'tlfiRTFTTPF'T'Tl^Flff’ljWT, 
oiq ^'4 TTapT HiRiqiif! SFi ’’T '"tk, Rthi 'Jiiy, I 

PF«fl*TU| 

qR^ RFTrt arfVqiT^t ^ ^v4^rrft ^rit t^rpiRm ®tK R^m * 1^1 ^qi o4 "uk”! qni4 qn qil^ 'll [oh 01 iO Rum * mi ^ Rf oh^i 
fqFTE:ai;j!iiiiTHr'i*b4hi4eiift'4i^*F’^T?ft'3rnt^'^WTT5nnTit)i(i SRI3 tRfi aii«(!(i HiRfl RpTi’aTT^ fiqj?+i hRiqM% y4!m%%n 
OH aiRi«t)i(l qr 4qi<l ^ Rif* ai^ifiiHpi“t) qn4qift4l' ^t fiRin hiii '^m'li I 



['mill— 
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11. 3tfirarf%iT aftr 

(1) (i) ^vt3TftrWTt'^^'^l06Oq^'<f{t3TT5'^|tt^'^^lR<5TH!lni ; 

TRT^-q^-f^fj(2)"^' q«lT3^«iRwft:Ml1’'TtW 3n% 

'ft apf^lO ■atit TR ■alin'd, ’am wftp 

arf^TOift ■% ■'TFT^ ■Jfi'T ■rft'T ■Rifl^ ■'nrr^ sftr '*tFr^ ■^' h ?1 't ■'runit ir^ %ftrr ■^’ ■=itfe^ ■Rr^rr ■amj; ^ 

■^ ■^ ■’ft 'Jim,: 

-q^'ft % ( 2 ) "^ ■PRt^ 311=TO % aiT^ ^ 

%T5;qT'q^’'fr »ftiTi: stkto % ^ f*f?;5: ■«it^ ■qit %ft3RT ar'qr^qq ^ ^4q)fn't ■aftr'^ sT'^n^qqft^’qr'qti ■ntq’q^’qft 

^irqfV'^'ftTRfq^q'^i'aT^^'qf f%4q^'^f*F'3Tww^'f^'qraT'3q^ -qiqtl^fl ■sti 

■qi^^wt 'HT^ '«R fq*n ^smt^T, % 3Tt?wqit^ 3n^ 'i'Mr'?t I 

(2) 3T»aT^ % ■q^ ■spq '#T '«^v<if 'qr# 'i^qr■jqftflin ^iftfti ■qqfraq ■qitjtT, ■ait q? ■jqftw ■qftTft % 
TgTf- f^rHq q ( 1 ) ■^ fifiqt arftiqnft "qi «h»fHid ■^ ftqiPiaj’fl ■qq ■ftqi ■anqr qiftij, ■qr ■qiff i qf ■qftfir 3r^ ■^ arft^qqft "qi 
qjjfqrft ■^ ■qrq^ ■qit ■qqq-^qqq m ■gqftw ■qjtrft aftr ait^w ■qit ftmft?! i 

4^tJ«Ti TPl 

-^fqPrqq-Jp^qqt^^f^q^ sTftTqqft-qTqi^qRt, f^raqitaT^-fqfii-qi^qjtq^ 3ifW%qit 

■^t^ ■qr^ ■qKt% ■«iT "q^t^ ■^ snltsrft f^iq ■^qrPqjtnltTT I ■ait srf^'tiift "qt '♦i4'qi{i qic qt^n ■qit ^sor>< lV>'tfl 

sTfqqftwqit3qg'>jft^q^%, njtqt i 

aTBqW-III 

12. 

fq^srq^ai^siftn^nft'qTqqfqrft^^'OTq'^^ 5iq qqq-■qqq■qTfqqtttqf^■q’^■^qH■qT■iqT^’■q^■#q-ftqq^f^^ 
■sm ■?i5T qm.'ii aftr fHqfftq ■anqqqft Piftn ■?Ht i 

13. qR«5^ 

(i) ifqr^-^fqRm (3), (4), (s) sftt (6) -qqfpqWf^ 

aiJarqtq^TftTqqft-qrqqfqKt^ %%q:^qq?qft^ ^faqi qiqfqapf%'c>iqiilfl-ffqji-^qTT ^R^qi «j<ii i 

(ii) tt grftMfl i ’^fa qt ■qft ■fqr?Rr f^rqiftq f^‘T’^ JflRro^' ■q^ "S^ft^q ■qit ■amjqt ijq ^ aroqq Rt^qi aiiy;qi qqi ■^ 

ar ftiqi i Rqt' qr q r tf m ft q f , ’ft’qrqHT^, ■^■^ ■Pqqr^JirqTTT i 

(iii) (qi) f^^fqTf-qT^et?TqqTq'^''q^it^3if^q>Rt'qiqi4qTft^qft^^q5t^qjqqT'3qr^?f^ ^qiMR-^f’s^Tqitr'iyrqfl 

■qit ■qifhsr % ■^’ qft ■am^nt i 

(Tj) ^•3?T-?Tq^-qT^^TmTq^''qqiq'^f«RqRqi^i?tqT3Tfqqrqqt^aif^qiift^qTqqf^^, qFT'^qqitqT^ 

■crftTsgqT qit ■q'imt ^sqqft ■^q^R "q^ % qr ^^qq^ qft^ % ' 4 ' qft -3(11371) 1 

(■q) ^(^■^'<jjfqiff ■?fqjf^qT%qqiq'4''qqTq'^fqwTqi^i^t'qTaiR4qi H<it-iq arfMqqftqr oti^-qifl ■^, q^ ^isht 

- 3 ^ ^ "q?^ % "qq^ qr ^qqqn,vt qiqim lit. % ■qq^^ ■^'fqqfftq qfr ■ain^ 

(iv) ait'jq’jTf^3TR?q>Rt^qT^?msn3m q'nMq, ■sqRfqr^qq^Rrmq,■^rf^^q'im,■q^Rtnlai 29 sitfT, 

i 980 %'qqqn 5 qT^Q 7 fi. 2 / 17 , 79-31r. 3ik. ■qi. ski qRqif^q ^witf^ qit si'll aTqqr^qfi^^qii mfl'O^qit^qft^^^^' 

^ niai siq^ q qfrqfiT^'^' ipiqil qR ' kim qft'qqqT'g^qwqft~qro[^f^'q'ft^gri!^^^^‘^t^™^^^^fa^^*3ie<iKni^ici^ 

■^rren ■qq^ia^* qft ■ 5 ^ 1 4 qiRiM'H^' frt, ftr-qTaFR% ftiqiqi 22 ■qiqqfi, 1991 ^ qq ifsqT 11 -3/90-3TK.3TR.^qt, (i) ^ #qi 

qir^ qtaj^ ’wsTt "qi ^qqqn ^ arqifq 3 tt^ qi^ ^iftiqiiftqf -qi qi 4 q lUqt’ ■qit qr^qr q R "loq 1 q?ft ■i^ 1 
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[3*5 *iR;'HiHM ■qr 3TRftini ^i''if %TnRT 

^3TPif^fiFTI'5n%^ lltTI«Flf[in^l^'^^il4RRTIT(T>rTT%‘^3T«TW»if^TO*R^ft53TIT3TRfttff aPP 

■ait^ arw^fifqf ^ iiiRiar^'% si^saR f*i«ifft?r ^ ■an^ I 

14. H^F=rf?T 

‘^44) Ai'^l n/T ^ : 

■41^ ■'IF % ■jffv'^* ’41 ^Pf^nftRf ^T1T45R ^RI SlfllPPPT »1RI 29 % 31^?1R ■PfHI 

■pr'FTt % 'Mi><'ri I 

15. TF^IPffk 

^ ar^ain^■'n T^TPFTPf ■?*1Hnr»T^ ■'TT^ ■JF %TI ’TRI "lilf 

■'rr ■3IFT Tar ■'tt p!ri41^<ui ftr# apafV ■*?! ap^pii 'ifMan '^" tf% % ai^nlW iff, w ■'fffer ftn 

'ft’iPT'r siwwRffl'ftr'iT'aiTaroint I 

aiKura-iv 

Tiiypn, ai^viHFT wftH 

16 . 

3fif)f^ar[lj«w^l''TrFf4^id'^'4i^ arf^4)id'*ir sh4qi0 ijl'" afR44H['Sfe^'!rfn 4)1 '!iiii<'I1 

^ <6 i 4»i i < '4'3H^'rf^''n'grfiP!Pif, R»pi^ "»r[R-'Pr>NT, Pi*i<i41''rTPi«i^»i'4~5^TigT 'W'^, ^'ir^TipjiiRapTmafR^sTrT'TT 

TTFFPrT^I 

17. i[«( 311^^ 3r^m?naET 

faB ^ ■5R^>^ ari^irri^f ^'i>4nrd FF % arjiiR TiW afR T^ arjTO-i w im ■«s4^ 

■'R Ti KHf arr^ ■ri'r f%??if ■'PT 'ft arg^rnyR ^^nq-ftruN, ftrwft ■'n ■ftrftim ft’ "Fft im tpb iff i 

18 . 'il44l^idi MiM. 

■5rft^ arfljtti i ft "qr t p'ftqr ft arrft yi?«Hli % ftftr ■ftft'ft qnftf % hhmI' % iftiq ft ■qtrftqiTT wn Trftqr aftr ■qiqaj 'qi 
arqm Tq ■ft ftsftt 3r^ qft Tjqri "am •JF ftfiftf "qr ftfti % fWf qrftqrft-qi itq itq>-jjqe-qift qftqr, -qq w 

^-jjTrfftq^ ■qr ar^ ■snfftqrrq SIT ftiq qiift % 1^ qpq q ift ■qr ■arq qqr-aft qfW aftftqqft ^rftftr1ft ^ 

ftr T qrFT ■qrq; i ■^ft 'riNfl ■qqft % %>! niftq) ■qjftnft ti. i ft’ w ■qtqqr qftqi i 

19. ftfn rjifi <4) «»9 i4 <»>i qif^^ 

q^arfaqqftqTqrftqTft^qft ftq i' jHHr^ iftTFi qftm aftr^qjqqftnq^ftrf^ qwqT'HqiqqftqrirqT 

qrqqft arftiqqM, ■Jit waft ■SF qrq i?tq-ftq qsrft qqq 

qft^ 4f 3Tfftqiift^qTq:4qTft'tW3nfftq>rftqft^p=fhffti'^fftTftqTftTqqqT%^ftqqft’^ft^T'qT'^ffeq1^qT<i<<;4'i anft% 
f^qft^4fftTrqiftftqTaftTft4tft^%fftqTftft fJh4) r;^i» >iqt^qiwftqftqTftqf4'BqTM'Pifl!iqq^qftT.^T^ 
i^rqqr ft’■3q% aftftqjR ft ift I 

21. arfferarftqr ^ftT^ i ft d i < i ar rariFftimTTqrTqrTOmqTqif^trin* agarnKm^r^^ftaimT ^ 

qft^ ftt arfftqqft ■qi qftqift TiOT iiiRi^ ift qft ■^ fftaift % ^ft^ 'ft wft ftpqFpm, ft'H'iK "qi qjiqfm, qift qn 

ftiprftfftt ■^ ■qr arftqfftqT, ■qft pftqiR, f^i^ai^ftq^qT^qtrq^ «tA.'ii; ^ _xsji__ 

qr^ qft^ aftftqiift qi qftqrft ftftt ftqj^ ftr fftqi fqr^ft ■ywif^ qr qftqiq ■parr qrr arftqfqqr qnft awai -qiftftqqr, 

^;^niqqT, wr i q^iRrab, qipfftiq), qiftfqrarqqTqiqTf^^srfftrqTaTiqft^qqT^w^iftft^a^tftqTFftfTiqrTqqjqTtfftT 

^qftTqftrqiiqf^rfthqqqfft’qft^qTqrqqjft: 

qr^ qf 4 f % Tq qnft qft qF inq ft Tift ■*n Tft qjTqr qri ftr qfft WT qrfwft W ftqr q^ qq ftiftrrr 

ftPTTTjrrm 





[»iFTin—'5ar>c4] 


: aroraRW 


(i) srftwrft’^n «b4’Ni(l%M[lqR^'«^4H«;w «ii‘ii'{'*ii f^b+fl «t)iO*(K’4'wTi%'*iTft>'y1 *0^1 H'Jitft’'?! oi>41i<i'i 

^ % "^n otl^jl Ji'iikf wfll % ^ 15 ^ ^'111 

(ii) ■4'-qi3WtT% aT^fW tft, WRR-^f 

^TTTqqr ^ 'm4 5h ftPi'H'i qsr ■nwr^n *ii'ii i 

(iii) qit^"qr«h4’*ii'0^'ain^*hrU"n qq Pi^ci %l^nq, ij,+1 

^■qr3rq’qrq#%, ■^■qn^arfitPiqH, 1956 (1956'qqi) ■qrqroqqip^^^apqqfpiq’^^itft^ qipn ar^ftra 

3i*TOT qifuif^'D % Rnq. tiPiRi % <{^trjl*ti<.''i, Micii ^ 'nn c^mi ; 

qr^qit^3if^qq)i^q[r(b^’^K'l 1912 (I9i2qn2)^nwHq H'jfl fqi+fl ^H-q qii-i;!%wftqiRn^sfl^n 

041 %. -aitaqP#Rq, i 860 (i 860 qn 21 )qTir yw q ! 4«} ti Pah^l Wt T%gpfrqTf^ir^j^ 

"qrftqrt'^nftfriqi, ^fliPi'»> *hi tiM^i %qq^fq"qiqq^'^' qrq'qqqtT% 1 

. ) qjti arf^iqqd qi qqfqnt qsrR inf^jqqff qit ■qqjct % ■Pfqft qr^qf^qi ■?T?«n qr qr?^ ■oqf^ 3n% 

5RT qi^ qqq % qq^ qit^ q^hr ^"hu q^ qi^ 1 

(1) qit^ Mt3TftwR(qiqqtqif(wrqif^^qnff^ 3Tgqfti1^f^i5^^3T3qft*iqq!ffi!^^q^q7 qiniO-qr 
jifeqi % qrqi^ ■^' qqrq-qq % q^ fint si^qftqq 1 

' T) qjri aif^rqjiA-qrifiTf^, ■aitlipn'^^^^^'^qi^qftqqTFqTtqTq^q^'q^^^'^ arf^iqr-qqq w^^qT 
Tfqit qt qq>ii^'-;f^qftiqi^qf^qqqqqt^^qTTq^q^’3?qf^%'f^q^^qqq*iTq^'^^ ^qvqnqrff cVii slk wq 
HiRt'tiiil gKi qq qr sqj^irwqfqrFqjrtqii qr 'qqiift ii': 

qi75'qf^'q5qq yif^qiifl 'H5«3qt1^3'pjqiifl"qTq)4qi^ i^fil qHftqRiq’T'^' ar^qftqn'qr^rftiqi^'^'iqT'qt'qq^'Prqqq 
■^■iiT^ qi"?ft qr ■qq( ar^jqftqftr qr 3Tpiqr ■q?^ spi^i3fl"qq'qqiqT't alk Pi?«fi ♦I'ftai ii ft? •ai jhR«hRi ■qr •srf^qi qit 

SRT i^rqf^RT I^Bqi qqq 1 

23. '(^TrqT^qnfTTFTr 

q^'i^ '3fi^ rftqr'q?4qTCtgpqqiqi?if'^''?nisnqvRtqT'qq'T^ sif^^qqd'qT'VTPSTqq^qqf'qqqq^qKq^qif qtq^ ■susqBjt 
q5t qr ^(iwmq qqfT ■q#'nr ■qqiqr I 

24. dMCK 3fl^ <»)'<.^ ^ Hqi^ 

(i) ^3Tftiq^(’qqi4qK^q^^'*f*^%1^wq?'^qT3Tqhqq3Tfqqii^tqiqqfw('^^’3q^'?’!<toq^ 3?R 
TT^t 3Tq%qftqR%f^wqqT3TT-ft^'^rqipJq>Tqi'tW^3T^i®rf^q^t-3q!tR+^q>Kq^qi(3i5qRr^r 

(ii) q?ri srf^iqqft'qi «64nR( ;— 

( 1 ) T^qiff^'qTq!fT#TrqTi;iq^%ftiT(qtffwqTq7TT;qT 

( 2 ) ^;??qqT^%qTqT-fqmqr'qwq>'^,'^qtqrq^'it, qm'qraiq^q^’^q^t^ 1 ^'qiff qqtqri 

■5^f^!rf^%f^‘‘qiq’’q^qift3T'4%,^qi'^qfqq^3rf^^ ''961 (i96i qq28)^'t 1 

25. 

qrt^ qtaifiiqqO^'qT'q^^fqrit ■M'WT ^Tgiq?', '^tq^, MRi^r^qf qr •q^t'q^gff'^' ''F^qi; 

Tq^vi <ib{^^'dqi^qTHi 

■q^ qrqf 'niy.'ll 1 

^'-qi qfir^iMqT M q^q^q?tq?^^-qi?^qiqqT Pisiq «h<qi w TqPi^H^i %7q%iTq% 

fr^l^ HMl 'Jim/H I 
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26. 

(1) ohli 3ir^«w{| 11)4^11(1 otffS^qTti ;— 

^ ^ ^ '*n apwr wr ^ ^ sM ■qfrrwT 3nfW 

surl'll I 

w ^ 5f?r*jf?r^'^ Tsr^- wItst ^ I 

(iii) 

Taft^-'^ilwi '^' y'HE't) oi|fiwi(n 7f>T e^sicK tcItt I 

(v) ■7 W(Ft yifii6hKl %f*rn sTFfrft-in wrfJw ^ sTTl^^T^^rn^ff-^-Tj^-;^ 

7f>I wRi'iffi W?H(T^'^Wl; 

TR/^'S!^ arR^FiflTiT «b4’ii<if*r?ft W7inw arwFit’SB^'^ 

tistini i^"3% +fotKii i|, '^TTKTRfTT «7ihi< 1 % HM a>m<<aini TSttfl%TT 3 ih^ Pi'41 'ii4’7i0 

^ 3TftTT ^ TTOm t: 

"irr 'TT^wI 3tEjR TITRT TTOTrt % f^JRTOT ^ ■qr 

f^R^«t)Kl ■J’TR 3RTR^?TOfW^'nT^3IjnT%1^'^H{l 1 

(2) ^ ^ 37f%RFRl^4 -mI'O Prsfl■^iriT■'Ft w ^ %w l^euRni^MH in 3ii(;(n !)i“iy'HFn 

R^F I "^[TTT 37fl^shl<1 sb^'^lO TRuiiit^ '^, WiFi TnftTORl 30 31 3TTfI aiHi^ ft*lftT '^fiT PNq<.“i 

5+^^TT ^'11 sfR f4n'j| ^ SiH'fl ^ '3 Hi 4) dc^lo '7)1*1111^1 'STf^TOirf FI^ Pi*iH ^ neri 

f^oi^ui 'I' Tif uft ■pTFfft^T Piq<.'J| ■'nff FRIT FT Fff 3piq WTF-'fIfT % arm FF>I -^*7)1^ '^f aTOF*} TWI ^ FT FFTF % 
f^TF f^FlfRTTn ^ WFPfH WIFT^F '^' STT^IFT FWIT %, onaltfl f^FiFT FIT FFRIT % I 

R4fcfR*)IU| 1 :—f^TFF% fl#FF'^1^Rft3Tf^TFiT^I a7FFIFr4-^ ^ WT FH?n Fm.'ll aT'K'3FF5i JJxH i[Fflll( TR? 

^FFTSTf Fit «1S«h<, FTC?'W %%PTarRlFitl 

2 ; —arfirFFd 3 TFFt Fi4ft<1 ' ft! ffIfi wm % ^ 3 tf1 fct FftwnFT •ff: 1 aroFtj ffw Firm 
aiFTI^Fl) rH ' '4 l T7FT F=?fFFaTFfT:yT^ Fiq ' Ta^ 'g^TFH'1'T^ gifll t I^F^I^^IffTf?! 3TFfF% 

flFTI 

27. ^IH, ^T5IH■3^lTF5^JjWR*Ff^ 

(1) TR^arf^FF^taTM'fl F?(41 WrHH(^njr3%'#FF’1’''IFF%^^3TF4|giift7r!ifij^^q7Iiaff-^WifI^F 
IfftfI Trpjn fIft :— 

(FT) 3'H^^K I'fFFWT^'FTFTFT TF I RtT F FI^ FId'H^ gRI aifSlF a7FFT3F%^ aTF^FTFTlFT^FlTFRFK 

%ft5FfFF?F%FTF'^F^FTFFFT%'TFF'^f Flfw aTFFTWFftt ; 

(FT) 3R7% •glF RtimF ~1' FTRT FT 3F^ FF FTT?lt FT FF% 3lf% FT FiftF fTFT 3fR 

fftfI, 1^if% 3RpfF ■ifFr fift ff mi t ; 

(F) FF^R^fMFWrMFTFiaifRFF^FFFF'M 317^ 7 FiImTFFI#FT SKI aT^FI Flftn aFFFFT 7i“7fTl jFFT 
(F) aF^^KI FTFFFTaPnRFFFF^^TFFiFtaftTFgiFFF^^ qipRFIFFgTffT gTfMFF^MiFTFT^M'', Fft^TIT^ 
^-31^ i[ ^if^TRT ^iff,-afFT M ■?IfT7F ■^, FT ^ WiFfI % % #T F^ % MRr fMPiFFf ft) Wtf 

% 3T jlEH [^F'I'jF I FT^FlFTlFg'fMFTMIaTfFFilfl' FltaTlfelFl’ 3=fk ^Ftll'SjfFilFF ai<1<a FTlfF!#%FTl:M*'#ft 

fif^M WlFFFITTljt I 

(2) ■5RMFT3TfMFTldFftFM^FM%30 3 T^-?If^’3FfM^ 31 FT^FiIi^FfF^ 3T^FT7 aTFFiFFI, 

ftI f;ft ■PtftfI fI 31^ fIft 1 

(3) F?t^ aRf^FTlfl WT FtIMF# F>I ^ FIIFFTI^ % fMFT3TF%FIFM FT3MFftFR% I^WTF^ FTF M* FtI^ 

arFFT FFFT, FrF, IfFTF, FFITR;FIftjMI SFFFFM’ FFI 3M% fIfT alkFFFFTT'P tFZIFfIfT : 



[’mm— 
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tnr^ 3^ft(^f;|fl■■qT■^^^’:lK1 ^ mpt W'Sfit7^-^ : 

(4) 3Tf^4i5i^ iw■mqf%'OTp^Tf #T-'^^ ■qmr W4 ■^nfferni^■sfit ^"aft mrTf ^ 

Hn.siK'iiH%mT^’3H^WTffm'3^T^lf7^irMW^''?t, ^-3^ 10,000?. 

(73f) ftjlfMfl W ypflfid? 64I4I<1 %fTTttrfT amreuftl 

( 5 ) Tj[ 4 npft ^iqfqp i 4 H •^'f^ 3 nfiTOf[’ft^rmtwrmrarmrliif^ 3?^% ■51? 

f5?#3TftT^ 3TS4^m^S(Tf[-^^-’^?T7Tr37^'H*iTfn'^,'3it-3?l%-qmT^?T??I^^3Tmri?^M ^Tt1:■^??^%fm^t HR«)K'iH 
^ ^nft^’^marfSirr'^’T^ 3m3^^'^ff^T^7^■^3T^^^^:a^k3?^■^’ Pif^'^i amfV^ ’ft^r (qq<ui 

HR m: ?p??T f I Rfr; ^ irnr w w?^ nt ??r 'Ptot ■^' m 'oWf % 'S'Jft 'ft l^rrft ?Fft% aftSR ift, Tnftm ^?Tft 

28. fi?'i|lil Ml*i^ 

(1) (i)^3rf^?wft3Tmri?ft^%?ft'^’Rfft?'ft, ftrom-qft^T’iT^^sftfft?^, ?iftfftwV^3ftT?Tt fftw 
^irft +hP=i^ 1 5ti\'ll; 3ft^ 

(ii) ^3TfVJ?lft31«RTmHTft3Rft'<ftftRT3TtpftTi^%-3ftfmiftftfT^ftf1^mfft?'ft?ftt Pqqit on^'ii ftWT? 

"mft ^\'n - 

31*TO''3ft'Rft'^’13TO (1) RUST'^ (II) ft afcnRan ft;R ^ ft??? 'mft % 

1WT TTiftTOft 3Tg?ftr ft ?iw t TOf ?Rrapi'^f3mi;ftp :— 

(13) ft4?3iTft%1^3TR3TrePRt I 

(2) -qf^ftj^ ^TfV^ti l ft gT«??^?ft^nftftftRft VKnl4 ii'iR'Jt) gt><.nift W 

"qft ^ ^ 

29. '5v5f 3T2RT ai^TTW1^ pK^Wli 3 ft^<*»I'ft 3 T 8 raT <*>*t'o|lft 

(1) 4<(^<ihlft 3T<mT <b4Mlft ftuft «bl*J4' 3ft ftti^ 3lftimT% ^T^^TRlft'l^y,3T«TqT fVw1 3TTft9% 
ftrrwi: ftmrwt arqqr 4J i <«i<;l^q T ^ > im it, 

?ft mi sTmr ^ aiqftr ^ wi ft ftRnft, ftmftR armi 

fftci'inftl'i ^Hi '^iiy.'ir. 

^fftl3?T3T«rf^’^^’^ft’ft»raftlf^?ftft«I'miTwt,?ftftftftm44ftR«TT ftsrfftft^ ftrft? 'T^TftRTmrqTI 

(2) fft;#3ft%mft3imT3i4mft3ftm-ftftftm(i)->ft3ftFkftmim35^ 'iftf’ft ^^nl-Jufti 

SlIR'ft? ^ ^ 3ft^ 31^ ?«JT W ^ ■^'^ ^ ^ ^ ^ 

ft Rpft 3ITO;, 3T^;wT ftfRT innjTiT I 

ftm ?3T 'ift 31^3W 1 mift ffti suftroft 3T33T 3lft3lft 3ft : 

(37) ftftt 3T'lft3T 31313imif; 331 

(13) ■?rftt3TTftft'ft^ftB3T7?m%3TmTWT1?fft3ilft3ft3mftmRft^ftft?T^%3^ WT RFnm 

^ 3Rftt mrwft 31311? 3iimft ft’ 33 ftm t % m arjfft? 33313133 ?ftft wf wtr t fftrafti 

3fftin333^ ?ft 3311^ f3731331 311 


2414 GI/2001—2 
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(3) (T) Wl*<M 38~4' dIMfiafl ijll ftri ^ ^ >n i 3pTCT!tyT^rj[% 

^ M -i l K I11^^ ^tPRPT^Rnrt-ait WTRT fa^lil RTT aft t Onfl l ^^^311 TTKP!nf^%f^ 

3T«i^ h!4^i0 

(Iff) ^ 3T«nT aip^T Tnfer 3^ ^ ^ ff?t 3T«wr ^ ^ births ^ 3 rMPrt -ff?) Tren 

giftifpr4 TT 38 sw'^Tni^iiffTfPni 

(4) W arftlff)!^ 3Tiqi1T ffl4^T0 (3) % 3TgRT0Tt W3^ 

■?n^W^^tffRtT’T3T<1TW’ffRl^'SrTtTii'ff«^T3rf*Iffn^[3T'ffffrff)4'aiTfl'^1p:*TI’rjft^f’»pPTff^tf^?4T’?TnTT^, ■W3^ #ST ^TIM 

(5) ■^JT?TsrRWJrtt 3T*T*Tr «f)4^i^l 1^4. WKffll 3T^®)rsrnpFi'^Fi^TTrP'^^^ 

^ ffjRW ■’TTjf % smqr «;s 4I'N ^nfpr % ffiRw ftowa ifriT -srvwt wfff 1%f!Tfi irftF^fr ■*^^ argriTw 'Pctt 

t, f^3TPirffn^aT»iTTt(T^^^ 

lfpTTTn»Tr 'J1|l<!,'ll 3 T*TOI'^NiTRTR^ Tft, R^jsiui W^aiT’^l 4litii|| I 

30. ^ii'i nw ^11^ Mf ^ Mr Ufh4|iT 

lit 3Tftm^t3r«TWTffr4m(l’TnTHffiT'^‘3mril fl^flffiTr^ »irT’^#TI 3'Ten^T;iTK’'lft% 

31. (l|dM 

(1) ^grfaffn^, 3? | a i fiwhe n^grWm, 1947 '^ ; 

(7p) ifa ' » ' 4‘^ i n.^ Tit '3^ ^iRi Pr -i rq % 3 t» 4 •^' t, '*^Wigr tr^ arq^r ~»to^ ~^' % fWt 

•t1fTO«r^W*I^^T^3T«mr^l^ 31»T'n'Tff^3l«7m3p«T'!nwe3TKW3T^=T^^^3?1^ 

WSff^lfr’TTI 

(ur) ^ffTT^r «84q i O ^^^^*wr gppft^wt^ ^^Ttn 3JT#T’T^«fTsPT 

3Tewfti^?7T-^ - a^ ' R Wi, ~telt ^ y?m?r -tiepin f^r?, arsrw 3T?fr’T#T-fw T#f 

TfiWi 

( 2 ) •ff ilj«h4^ i d ,^TO•jte3T«r4TyqPTPWyiv^ »s4I^-gr^ 

(3) ^ ^TWI ^ Wff ^ ^ ^ ‘iRil^fW HTOt ^ 

3PffTi5m%f^%,1I^^-gW8%,^^%^1*m%'?W%; WI^'JirH'fi 04<!(+*lT,f¥<r3TW34WT^RW%Rf^ 

32. ’RTSj^'^ 

33. f^K3lftranft 3<ma || J^4vSf rttffftl!TgtR^1CTlt^ 

( 1 ) ^ 3T*mT ffiUq i d wr HifVibR'l ffJt 'f^ "^wnM 

■afjtni’qT'ff^t^ RRrT1^t'^#^iRTlff ■ffTi7TI’*8 3M‘?T**rR^f'’1^ 3PT aif^TOfl' 3T*P1T “h^+liO '<H*+ih 3TP#Mn f*FRft 

Tf] TTT BhK arr^l'JIH 'HFT'^^ : 

■9195 ftiPPR IWt Vt ^ ■fl ^ ’Tt BTT^Tiyf ■'pt’TT— 

(7p) arft^ipi^ 3p!Tfif;?fr arci^ =t)4^iO 'ff?f tl'^ipi'jftl "ffl aiqRlTi; 

^)Tff'3R^ M‘+ii'i’^' sin'lRnn H‘^t'<l Pi'jO 3?k 

3P|iRT Tin aHPiflaH; 

(Iff) #17aT ft<ffi l RTff grqrffT ffi4‘‘ii| l RTjl ^hi^kui Wff^ urt qidl 'Hr=bK +qlobK “iSt.'ii I 
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(ii)(^) 'trarf^raift 3i«i^ 3T«itn"TTTHT^w■^n annw^ 

%' 5lki "3^ 3^T^it^fpT^ Rnn ^ 'tA'ii i 

(■0[) ^»ft3i(V^iO3tiqmin,4^ 4^ ill’ll^3ifl4^■fSf^’R^R’qiPiH'')a 

^ aiffeRnft 3 ti!t>^i^4'^i{| 

34. 

a^ftT^RKt tn; ^.IvJl^ftliT) HT 31^ TTHW 3^ TH^^'Il sfrt 3 ^ TPira ^^itTT I 

35. ^^ 

^'ft ^ftft^BTft3TKr^T w*T ■Jirf^TOift^Tj^ sryrift-^ fft'irl^^ft 'ftTror^ft 3^^V'M '^ft'ftftftr %tj;w^ 

3^ ■^ftnr hI'I'Ii I 

36. Hic;<t) n«ii’ "^iT 

3ftft«fnft 3!T«wr «b<ft^ift— 

(^) f^ftpfftft^ifti f^wT'ftftfhspTft.'TOTTC -TO^ftf -mrriTrftiT,aftw^C^)^3 t^ ft 
^TTJ^ftfi^ft 'ft ®h('i^'i ^il iJl4t HitiH *t!iV il; 

(13) aT3ft3[^%^!tlT3f^ ini;if>ft*T, aftiTO 31'imai'^Wi^ 3TOTft'^TftTi^lsftriT^'eTmiPft^ftftTTftp311^7 

ft? 3T?n 

(3) Ti i<j' iifftiP •qr 'Ti^ft^, ^ ^ 

(■q) W(Pft'ftPfttwft5rfft^'?*l^'TC3qfftW3lft3ftTTI 

W^tcRTOT: 

^1^%-!rftt3H%%3: “wftnftwwTP” ftft^T^l^'ft-?*^in'ftftiT(ftTOft?ft3ftniW3t,^ftftftwftf%f^ 
,3^:?KtTft^-T!T^'^ft^-3PTFftiptftwffft!wft’3nft1^ipft^'ftt3ifft^ 'ftt) arfftftnt w^rmTOT 

ijpT ■grpn^^nfti a^mr aT'^^rftTT'PT'^iwtip'aft'sift^'PT^ 3Tgiftftift'3mftt i 

37. <iil'i 

^5ftt afttpspift 3T*P^T 3iiWft ^Plft '?<W 'IT ftpft^ 3fpw % Tn*T ftN 3lftCT ipl 't>rM 3^ ipftTT I 

33fftf¥T3%3ftftP3%f^''’lN3Tft33’’ft'T^^ aifM 3T313ai3; ftft apftTsftn K Wftm f. ftft :— 

(■5p) wfrfftP ■?# aftT 

(13) fthiTiF 35^iftiT 

(3) ftH tf^ an^ftwiri 

(з) TTrfm ft(13MI, 3T«T^ 

{~^) a^ft^ftftr wrtftp, 3T«13T I?t3 3^^ 3jl 3ir3T'’I I 

se.TTTfftrat 

^ ftrfwft % IjftTTP % fft3T, 3rR aftlroft 31331 

3ft5P, ai'ji Tiwn 31331 iftftwi ii ni i^nftn % ai33T ■fni % %fi % %i. Piftm 31313 aigftftt % uftn^ 3pft 3iTm t 31331 
31^^13 iftl 311 31lft 33311 31331353I31T % ftplft 3>lft % ftft %, #ft ift 3^ ipifftrft ft ft ftplft 3T331 3Tfft31311 ifpft 
31311 

1, 3iftiefrrft 

(151 ){j\i'<U^ ; 

(i) ftpljl 3331 ; 

(и) ft3ift3313T1%3 31Tfft3fti13’'ffe3lft31W31; 

(iii) (I'ti lot'll 1 
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(i) 3TT^ 3T7RT; 3?«FTISRT WR 

(ii) ■pr^ mjuR RI '*T^ 3TKOT ^ninH ; 

(iii) 3Tpiq|<| ; 

(iv) q<al«i‘[l, Piql-^n ®RtT^?7TT'^Tlff C^'fl ; 

(v) Hq’jyfq I 

% ot)KU| qrt <1^1 ^^11 ; 

(ii) ■^’3T^W’^% 3T%in^)%^7T^^'ETra-TTPT'^'T;«iPTRt»T TnifpFTWTT ; 

(iii) arfii^fiTT)^ ^■f^t, arsT^T 

■J l H Pn ■=! trv 'Sf ftrqn: 1^ - 311 % ^ 1^ ■ 3 ^ spiPR w ; 

(iv) ^ %T3; 3T«r?T srgTrmPw ■srfeqraif % f*mRrah7n % ^ ^ % ftri; f^ 

3#mT) -q?) ^ Tt^ 3T«raT ’WPm ■!TT=lt ; 

(V) 3«r^ Tp^ TI WHNH '«fn4 ■qiT STRPfn^ ^ ^iPTI ftqvl ■fe ■RT T; ■'R RrHiq^fn ft) 

TR[^%'Sfp;, ■3^3R3WTTfte'RI'St;% aftftT'RR?lT'3m3;RT3T'?r?IRTPw^nT^ •aiTgT’r^ •3Rftft3 

iff; 

(vi) ftRltsift^^m, isilftRftTjjFft'^ ■qTTpjTRTrftiftwRN^TjkR'^sft'^' <i«<l)'tftyrqq3j?)7i7ifqp^RtRft)^|fH|)^^ 
% ft^rm^ ft^'RT 3ii^'%-31^ "^ift) ftwjt Tl^'Ri Ri; "ST 

(vii) ^3Tft«f)Rt-*lft3Tftftgftnm3TM’53TftlTt3lftT'»p^^ 

(viii) ^ iRlrfft : 

(qr) ftRTt'Rft^RT'!5FTR%3ft^%3TOM3TWli'^^ Piyqd ftRTf 34ft^rf)^3R3RrfV% vihi"^ ift 

ftnft? ftni "3^ ftn^ ^ ^ ^ ^ ' 

( 15 ) ftRft'Rftlir'Jn^5fRR%3ft^ft^3*RTftRfr 3(Tf)WRt^, 3?? ttft(;fRT^?RR'5f5)'!p3f’^3T5RT<; ^ 

(T) TJ33) % TIFf %-^■^'; 

■q^^'?TTftfTlR%'Qr^l %37-'arT^ (i) (iii) ci'ii^ n«ii«l %, <h4Rtt arfferafl' 

^ ^ ^ftlfiap ^ ftn^^ 3frc3^ 15 ^3Trf^3(Tqft STKP^T^ 3?^^ 3R?ft 

TTlfy^ w % 31^ WT ^ fttf^ WT^ ^ 3IRm miTTT 37ft^ m w 

3fjt3TT^T[Tf^qR^-^T^ WT3lftqpftmft^ftPT^5TP^nT I 

aft ftrftRT ^ R3 t 3TfW) ^ ftti ^ ^ ^ ^ ^ ^ ^ ^ 

tr^trT ft fti ftr^ 3 lftTifft a^FITR!^ Tiff t Rft : 

(i) ftfTpRftft'-Rft '?^ft’®I5RTT3TqRTTOftTft3?nT^TisWTT%^W^^ «aoift 3 ft 

(ii) ftT)%aftp;ft)fttW^^ftTftr H)rd^ ^ \ i\ ftR Ptftpftf3^W^3ft^q;q^%ftft1ftftRK^^%Rft 

'^)TT ' F-H sft 

(iii) aft^qft)% 3pftRr qpTW wai) ftiftr% 3Rft 33T■^' arftft'T^ ftlq)K’^ R:i*ll%l 




['mm—75r^4] 
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a chil’tiifl 

(■^) (jua 

(i) Pi'<;i «b<'ii; 

(ii) -333% 

(iii) 6 ■*nfHf ^ 3P4fV% ^ Tffef»% 

(^) ^ 

(i) 'JJHf'il; 

(ii) ^H<3fc (•«jfe^) ^ 0^ <a*ll; 

(iii) qnti t)"!!; 

(iv) ^ H i H^ ■^‘ ^ ■m'TT itfWTPT srfcmnr w ■'i^ mr irt 2 mf ■'fit arfi^^wr ■n'fi ■?fn: 


(vi) ^roWiti 

■q^ -q^r f% -g^ (^PlRj'y ■'fit^ ■*r^ 'ms MMI^ ■'fil■5nf^l^iRt 5«liW %SW RiPan ^ f^TT '»1H<'M 3^k 
^' 5 ^OT^'%f^ 3 TKfS'm 3 Tf%r'fiRt^'f^'ST%% 1 %^''nR 3 T'=nff 3 itT 'Jli-^ i)^'^ 'Jliy.'il pii+H'tl Pti ^i^Ih 

siRT^T 'm ta»5H affr armr ^ 'mPs ai^rar it; 


■cR?g'm 'it ^ ammw ■=t?T t, "qR; 

(i) ■mmf ■'tRj mrraRftra;'ft■^sTKfT■!■, sT'mr^rort^ftmms■?nT%33mT%; 

(ii) gTR4'fiKt'*^’'fiTmi'mT3ft''ftfeT'^f^>^'^ 'tiqi'iR sftT'^ ohqqK^'f^ 

(iii) 3=ffMmft■mmt%sri^'3TR^ '?*fRBR'WI 


39. Mrih<lT ^iT 33ft<rMMi 

fttWT 38 ^ ^ W3 -SfiftTORt 5K1 Mil'll ^ 33W t : 

(^) q1^-cl 7T®4 mm:'93 3Tft^mft 3T«m ■mf’^ ■9T’ms ■fTTFn ■^JTHT’t, ■'^ ■m'HOT 33*™ mFnm ■^* 

■^■m;'^ ; 3TmT 

(.■!3) ^ sTR^rnff 3TmT ■'fi'fmt ■'fit mmifm mds■^’■jjrtt ■sTTisT'w■^; simr 
(^T) qm3Tf'3mft3Tmn’mfmtmR'^'mtT'^;3TmT 
(■et) Rfi^ -3mT mmi "3^ «*h 4) ■m^T m 

(^) qiFrR4Rim38'^3fmRT'RT»3fft3'5ff?fr'TT'm'9IWm3T^3f^'^^mmTfT^‘mf "31 : 

’FRBJ w ■aimr ■! I 


40. ^ 'fc4l( ^'iRtn '3TT Mrtfl'Jiq 

RTRm38%3mtTT^3ikst?fiST^7lRRT3ffm 33^^336-M 

srfmrft'^'^fw’t Puy^ MPtiMiif, hk>-* 3 qfl •i^'f 3ftTmfmt’^’m3^’^ ’fmft33ftwrft^’m'3Pfrt^'43tm?ft't. 
’3T^m%W3 33R™ft, tg, 33 m OT^ff ^ MRiPiyr*Ki sr am; 33 ^ 3 ^ 1 ^* 

Rfi^ srfiqmft ^ ■firfm m ■33SR3t f I 


41. +11*3 

m t^3f¥3sf ^f ^ W mr % ^ ^'ft, ^ fts % sr aiRimt 33mT 33ft3'fiTft 3ftT 3^^ 

3ft3 3j^ shtf^^T^aftrsimsii^mtf^s^'’ 
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THE G AZETTE OF IN DI A: EXTRA OR DINARY [Pari Ill— Sec 4] 

^ ■apt 'saiPT ii 'TORt ^ 'RasTT srftrprft afk ^ ■?w»t ■^■, ■f^r^ ■^^w % aRirter 

3riwft sftr '=n4-^kl -4 ■?iWT aftr ^ xit4T % w^T^^ ^ snM’ -qx kw i -q -aim 

3^k fqPi^lM 40 3RFfF '3Tm ’yiftF sfk ■qfifRTj, arf^ 311^ % -^xft ■3im ■arfiWRt' % ■qSiT ’4' ■Fkft' I 

42. %JVi ufifiyni 

’4 ^ % Ftft ^ ^-qF ^ 3?f»TOTft 3T«R^T 

4i4'^i<I w yRtiqiarf ^ W wj] t, arqfTl^: 

(i) ^TFT "aiF anrtq '^FTM ■^JlKTTf^F3#4Wt' 3T«M ^iP^l^jj qX3FT f aqqatT 3TFTOf^TiF 

■q^Fran: fwf 34«4FT'3TFr34T^'BFl-3Tmai^3rqM'4'~3q'egTfaKT4f ^^qFT^^aFt ^^ | e^V*^4^a T■^'3ft^'^g#4F^ 
STO-raiT-ap^wt f, STtW^IFf, 3TBTO apt TPt ■4’, a^dif'sift'Otra-fFT FTO ■F^T’=1^^-Xiaf^ ■§■, 

■snffqt ■^TW ■^rre ■sjfi stktfi '?rt4>ft '3trEt sreRn 3P=q -^^it yif^a+i^'Ji f^Raj^r arjfTtFF '^, 
aFtxffqt-aiT-^Tap^t; 

(ii) ajfF -#51 -apt ■ftqyi "qx 'f^TFE % -JUF, 'RW ‘aiftroft f arf^TORt sreraTT ap^^ % fqF^; 3H j!; il 4lPl<P 
■aprtFfl^ ^^^■qiqxTT^ qTXTWaRFTt, a^F'^E?ftai'XRPiRTT STPitn arqFT'^ 3Ea7'!rrf^«h<'J| a^^’^it 

4f ■xpqa^-'PFTar ‘qx fF'afar 7?t, ■q^ xih <?1^ % Rm ■^sin? Rnli '4^1 TT^nTT % 'Rf Fap 44R4F stsift ■apxf^rfi' 

sT^TTnrfqF) ■Fit 'jiiiI i 

(iii) a^R; iP-FVl aTTaTET arerarTap^T•qrftl^RW, ''^fufap HIM^I'^, aiftTFT■qxftyaiTCa;^% y i Rltp l O 

■Frt xi'H % ■fe fH^nRT 'ti4'sii0 ■^ f4<?.6 yR^qi HK^q apt 'Jh-iI 'Fa^, FH fqPiH'i ■% Sin'tq 'FIT^ 

frqintq 3TP5pF arerap fxt y^tan -xpr+TTr aFFtai frt ■ftRif aqf^pr apt -#41 ^ Bapfrt 11 

(iv) apm 34flT^npt aqqqt'R4ti ■pTOT ■qiR^FPxt ■qit ■qq^ aitr aiF ■ftqt^'xtaH ■snRrapTTt ^3piapt "uat % %q;-jp;^ 

Pflifli anqtar^ ^^tarr■% w ap^fq arxM anttqO) ^•nifsp pihwi'^, Ri-^e' i%ap-ap yApni't sttx 

f¥qaTF38'atr3TFaiFatn^3T‘4aTTF^0f) WTI^ aJlRt I WTT^apw ^^4 F^(f) qp '■ PF ' ^ifl l aqiattaj 

■qft ■qq qt ■fq^ apT^ ■qiF'HOT ■qrfVwft ■PMq'^’Tj I 

■W»eft*<q[; 

■q^T^ srfvaPTXt 3TOTT ®h4'^ifl ®hi4TapT *iiii 'sii^'ii hIf ■3^^ 'k“i;mK Pi'^k'-'i arf^PiHH, 1988 Hit XIPC113,14,15 3i\T 
16 ’4 ■qftqrfqF arrqxTRiqi ■q^Franx ■qq ■qqaf ■Rpqr ■^ ^qqqr '3pr4 srjf^F qafpFq -stott asq '4 =w4 [4 )<hi ■§■ ^tott sr^f^ar 
STOTT W ^lR«l4t’ qq qaitq -fapap 3TOTT VlRw^T 'qq qajtq "q^ Rpaq f I 

43. aqJlftH4iM4a4OTm'«144«I 

qim '4 t yqt'in srRrapi^ siott 'qqfqRt 'hot «iRiq)i<l qrt st^jhRi ^ 14q[ apptvi q4 aOTPHi ar^ q^qr i 

44. RqiPigPrl ■^ <qiF 3i^5fllHp1«*i 

(i) qtt^ sTftapT4 3TOTTqqfqrrt ■qit ■qiFTOT % snftq PiMqqiqlq % arftciPJFi ■a^ sn^ ■qrqi ■qq ■pit %■^4 
srRqaTPtFTqTt sTTg^TqrqiF^qt ^ijvii'Hlqab apRqii ■3n4TTi4FqT'HqTqTqR%aTapqqTqH^‘4qq4' srRrq sTT^’^TqTftanff^’Fap 
fqfw OTtOT 4qT 4 aTrqr v» i m.M i i '^ht Piy i Rqn 3Tf44q4 stott ap4qT4 sTf^arfafan qft Fi^hsr 4 q4 ot^t % %q, fap4t tpiro 
■•14 ■%■ ■f^TF "qrq ■qaft cl'ii i 

(ii) 3Tf4qq4 stott ap+qKt R>ih^ fqFic sr^HTHfqqrapitqr^ qiqqqrt■'qf 'i^ sTtfetarfafFTqrt hkIo q?r 4qT4 anffqraq 

vjiiuiii ■qTTp aqjHTHRTqr apilqi^ -qcinl "44 'fea^■4qT4' *TT'OT ’OTT'fe’qqtqT^■Hqqq n41 irt ■^qaft'4 414 "sh■ qq 4 Rih sn^qr 
qTf4T ai^ '4 ■qqaq ■i^ i ■qqffenr 3Tf4api4 spott qT4qT4 srRiqPhn qrt FKtaq % 'htf '^qq 44/3TOTt q4 qrqr ar^ q^qr i qqtqr^ % 
■^11 44 4f4q aq44f qrftq i!fi4 atqT qq ^qiPigRi wq % f^F 4t Fqq^x '4aq fqqrq ot^ tot % 4t "4 

■FTP STFIFTq '41 

4M*^ib<U| ; 

f^jfi i Riq qT ^ 44 OTFH q «p4aF4“ i 44 TTTqraq 4qT f4?f4 aqrq, ar^Tnqfqap qq4qF4 4 t -ff 44 44 hot 
' qTf4apT4 FiH 4f4q 3 tt4h % ■qrftar '44 ott 4apftF'qT4 qif4^i '?qqt ■qq ■qT4 apqq "otf ■qTfqqq4 ■4 t 44th 3Tt4h ■4t st^htt 
4tt I 
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HI—_ M TOI ^ TFJm ; graitlTC^l 

45. 

srffewift 3?«ii^ ^ WT ■snftrorcl ?ro 1^ ^ ^fron 11 ^ aT>TO 

-jpjira ^ ^ frnr; 

1 . aiftrarrtt'^inti^Tlf— 

(^) 

(u) Ttm; ^3T?ff%r%f^ ;— 

(^) 'hR^ 'Jil’q ^’oh SKI 1/2 

^w«Tri 
3T^P4^1/2 1 

(^) 

(■^) (i) 3?fT (ii) ■4'pTf¥$^^3ftT'n77X^''qT3?s™ ^upt^arfi ro Tl M ^TT7TPJ,^ 

■^mJTiTi 

2. ^r+E(rtt%-qra^^f— 

■JHRR^lATrtl 

(ii) — 

(^) '=5rft'!r'^^5rrrf^TVFft^^^^’3nTfr 11/2 ■^it 

■'1^'^TF^ 4TI 

'itiHj y'j^41 Rm 14 xifyi '^Pt niOo "4 ^4141 3T®P^T Pici'MI % ’'^4 % « 1 TC ^ 41 

4 Ft, ficKi '4, w^4f^^“n4'^Kl '=f)4’qi<l % f4i41 mRiPiRt^ otiK^i ’jpf 

■^4ifmTi 

(» »T% 

Rt< 4^4*^4 % Riij_R tvH tsls'tii, hpmi^ 'T'n'?T*n 3 t^ ^Trit w\ fe<HiM, 4ni ■'^ 

(^) (i) sfR (ii) (^)■fifR!iPiffJ<et^%«b4'niiR4f 

■?FTT7n 5(TQ7TTI 

H'I.'^'^f ■Rp'sfI^ stRi'^+ikI oti4'ciKl ■^T^Tw '^pnrr )jwr '^T?ff’^W t'sit^ 

arr^r^ ift 41^'jii-'P 7 aMci«T «h<i % Rp14)41 ap^ friPTR, °hi4«<i< pt o^q^i-n 4* 'pfI ptpi '!' i 

ailTf^r PtcrioiH 3T^f4% <^<.n 41^ 't>4'qKl spptI ■3tRptP4tt'^ 3TT^’'j4 "PP^ % ^kkui 4qif4<^Ti 
P*/T ^ a^ofil R'^iPi'^f^ “^pflFirh? 4 a4 ®hl'^ 'j'’!Ki 'TOT 15 1 '’im'ii I 

46. PTPisrT ^it 3T^ffer sHt HiHrtT '9n’ 

TOJTP Mif4*t)i(l, WTld 'Hi'H TTT 3TI7PT Pi^<JI 414 PTOPI % 4p 3Tf4^il4 ■^)4^l4 ’jpup 'T% 3% "TO aiqf4, ^^^4 
^fpprRro "^T, %"fpTTT'’TftplR*T4t, 4i)’3p[4 441^1^1^ %1^nj]3ITTO 14 ri nflil, % 41'^ % aicn ■’^BT ^‘Im f4T4I 'Jiiy.'Tl 15 ! 3^4 Rf> *h 14 
■jptTO 'htRpprI 3TOFTI 144p 4i?jt % fI 4pit ^ '31^11^ FiruTP l^ra^r tj'w 4 344^ pt ip4'«iill ■*4 44 "ipM 't% 

TOTO^^%f'?P’;’®p^#p''T 4 ^i arofV '’4ii 344^1 '^\ «p4'?r4 %, '*^1 prarR ■snfRsbid 4 i4?t 4 . 

TTf^nrip? 3TOf4^3RTv4r%^4 phiwi(pi 4f4 ■344 ’^f344 toIto ft^i P4i fI 1 
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47. 

(i) ^ ^ 'fl'i "% *>bl ^'11 '^il <3^^ 

fFTTt ^ (iiPiotiKOf) ff'l w^iiRin ¥ I 

(ii) flra' 3n^ % W'llci wft Tt ’HT^Trt% ni^l<3 ^ 45 % MItR 48 qMn 3i41(*fl'H 

%’WT 3rft^ 'aiTcnfl I 6 '>T?^’^aEn^% Hhn: 

3Tr^7T 'Jllll «t)\'ll I 

48. 

arft^ : 

(i) liiri 3T«w'*TTf%^^T^‘^'HfHfn'^T^ yil^^hiOt i 

(ii) 3T®W % HUH '*f5t 4|HJ,*^ri 'Ji^i 'it'4 IJlftroirt % I 

49. 3TlJtH^3T^S(rT 

PinRiRafl ar^waff'^w^'PP^'^nTjTn: 

(■SF) RnRai ■i^M '^''^3jkF^'^^3Tp;T^HPTT h^K’^raiPtn^iH viiH;i5<R'^'gqF 

■^FTtl 

(■B[) ll8n#ftTTeiTWi'^‘'^TjMl 

(^) ■5?rti 3T^f^TFFF 

(■?T) ^ ■Bzrf^Rrm Pi^vi'hT Fiff ^ '^iih.'H i 


3TSqm—V 
■i|TR3ftT»T^ 

50. cR^cyt^^jjtTsftr'^'iffnT 

^ fqfjfjpft % % 31 «Ft^h 

■?F 3^1^ ^ ^-SSR TT#r % l?tTH "T^ ^ #t 1 

51. ymftfT^WT 

(u) T^TTT^ha’^'^ 3?tT hhhihi 

^ '511W.^ I 

(iii) 

ifr 'Jii'^'^i 1 
5 2. 

I^FTTl'^lWTTF’^f’FFI'^TRFTF % yrtl«b ^1.01'^f'^'^ ftPlRi“<i 31^T^ "^i: ^ci'I'^feljiK^ ' 

^ ^ ^ ^nrha % wi ^ ■’Tf^ TT^ ^ ^pFjfe 

“hhij^CT hAmi f^ro HZ' 4h I 

arrant—VI 

■^^3fk<*l4 USUT^lWEt 

53. ■^^^VcFTT 

^ riHr^ngfl ■5RnT^^^%ftlT3:'^TiWT ; — 


(■afi-) 

(79) il^TTfV^flR 

(F) 



[VFTIII—-0^4] 
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(^) 3Rjfn’^^ 

54. <»ri viHw Mim «ifii«hifl 

^fllVlMI ■^TO'T Mlft|*itil{l cT'D I 

55, mi ^SJI ^17 ^ ^h^'sdO ®l>i ^iHw 

■i'A ^1 I 

tl 


% fVni, PtiU, MM, '^l<rC\(^°fi <3'^ Ml^ ^ Mn ^Vll t 


56. 'ili'j|14 3ii^ ^ rtnlfi «+i^^ *^1 

■^T7^7TzrT3Tfll*Fr6''4T’^;^f^, ^7Wl^W^’PTqftn3P«T«n'^a4g^7PT'^f^'T^'^, ^■?^4T=T'^ 
anijTn wr "TT ■3TT^ *Tr I 

57. fsiotsrmJt^ 3ifirairft "qr cF^airtt ^ 

srfwrt ■m ^ 'Jliy.'il I 


58. 3Traft*l«F 

"^TF ftfT ■*07 '^f "nR ■prr srf^ SlFTiftR^ ^ TTOuft f; 3ft7 

^T7^ ■*IF all7 ^ ^7 ar^T'TiW '*n^ a^k T^wkl w 'k '=7^ "ait^ '^I'J,'" '*1T7 k’ 3T5'7k«rf71 

«rsip7 75: 37f%l^'^-5rnt[ I 

(2) f^vkt 3Tklw6''^’S64^kt'^'37T=f)t'^%TI«W ''t 4'^'SIITPT 3ii=tik*ra '^T <J<H^ 

HFT%f^o;kn■' a 7 ^ yHI^^MlRlttfi" 3 TM 7'77 ■^l<til 4 I 

(3) {'^) 37i\I^^%■^TT^k'f6f^7^t%#^■'^'^■^’sRTTif\'?ft’T^^i'=t)lVi't>^5\a4 *T^<h1miP1 
'Tim.^n I 

(751} MhIki '^n'i'47 4lMKl nRql^q 

f^’3TTi75Rmt pTffl 1 

(4) aiit^Pw^Ti “S^-f^IVlM (3)(^) k fHnifkr r^(nMM-62 % ain‘la kklTT aTTOfkro’'^^ 3?k 

fkPTTTR 63 % skFkr 1J7jj^'^%a7f^rf7'RTkF7Tt37^’5r^^‘^%’7T'’7^7ft'aTT 11 

59. f^vl'lTftraJTT’^ 

(■^) 7^ftnr■qrfiivl*(1^1*77^3if^nT^in#% 

■qr^ 71 ^ k''97 "k ik ^ ^ ■=1^ # ■an 77%kl-1 

C2) arf^TTiiTt-qr%7ft7markf^aiPSifi re<^'l41fljw^■^'k#-q^^>4di =n<-^^rkrfq'llP ^tor 

^1 Hi^ "PYnr 1 

(3) pq!j1q i r q 76l< ^'q7~n77^'qmTa7fil^pT7t'^'4^ qRciP*«4^'7T%g^<!;T7 g~l‘ii I 

(4) 31 ftTF^, 1989180STsrfk^Pwn PqsJlqrfVl^^ ^ 1 W17f, 1990 k 240 3T€t1^ 

fk7knfk5fii7 Tif^ ^ 71^ 1 


2414 QI/2001—3 
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[Part lil—S ec. 4 ] 


GA A;, A sIarV 

^ ' ' ' ■ .-^ =- 

(T3) f^tii 'fli'ii 

(1) 3TfV<^i<l ^ 'Sn^^ 3R ^TT^hs TTT^ Tj^ -Jii^fii %Fr w<h5f 

I 

( 2 ) ■3*T 311^^4) ^ ftni otiK^I (■W)(1)^'3’T^^RT<fr^W^'^'=Rff 

I 

<ri'%ni 1 

60 . 

wRt 3f[T % 3f «m ^f ^ wfr wpft I 

(2)c^) ' .S I tyi l 'JI I IIJ II 

^ ^ ^ ^ ^ f%*tT’rn 11 

(■a)-sftRKt/^fewjT^, ^‘3TftpBtflf»Tr‘gT;4^ gl4 ^Ti|t-^ ^ c^-’Tsf^TTRyfr^, %%q: 

asfP: ■*?5t ni(l(fl Tw Tip«^«6 w % %i7 s/3 sp^»ri^T7fr 'Jim.'Fi 1 

(Tj) ■af^ %?[[ ^ ^<T*htRl 'THRi ijT TTi^r;% ■4 ■'jrg ^sirrft % tiw ^ 

(•Ef) -argf arfV^^ <64-4 i 0 ^ ar y rfP i Tfa ^TT Piw-i tgg1 r “^-f^” 

t, Rnt ?frfTRHfe^ei ^ ^ aTf^r^r^m 10 fir? ^ armh 

3lcJKtJ^ Ml*( ^ n^'-ll '31I^*lT I 

-q^ fa «(lHKl/Ana4><H PinfaRa'l l wff % 37*?RfR 3ni5!h^TiH^ ^>tT ^ ^ ^fTwft t :— 

(1) .BTfiroft^ «n<H i <i/Afe»hyi ¥[ 7f’^4% ^ ^ ^ ^ 1 

yr ^ 4i' viit%'44n^ ^d HR.Mr-w^'sn^ 

^ ^ w wf ^ ^ ^T*»WT t f>s ^ikRVpi 4^-?T '?^i,i7 -4 sr«nH ■Jpl iff ■3Tn^ 1 

(ii) 7T«Tq^^' gilquO / ^feylil ^ ^»Hr:^mrn»h sTRnr^t^r^-am;^ 1 

(iii) ^ ^«w4 Ptt4l 5KI 'JiiO f4Pt)0Hi R*ir-'i-''T3' «f)<^ lf[ 4lHi4/4rfe't>^ 't' I 

(iv) gIT%%~^^^37fW^'qT '!64 ‘^k 1 3Tr?PT^W^-'^ 

^ %f^ltr WTIW11% ar^ T^IT3TT^11 

1. f4^fiBT^7TT^TPTraTftTOT^TTT aH4a i| f^^ qi'4'TR^'^^%fal^20frT'S|^4)Hl()/4fe<!6yi^^ m 8>ll l"^ 
^ i80f?riTmn41^^wt I 

2. iH>4^ l O '^%'?P'^'^'gpf%f^20f^^ «lHld/4f^4i(r1'^'^'^#TTI 

61. 3i«ink'J| '^H' 

(1) arf^iiM'O "EH '=t54^i-0 'T^ 'Ikhi'^h.'m awt aF5f?*ll'4' '^1' ■Jim'D "ar^ ^311% "'ITH ®hl^ ’^TWK'’! ^5 ! ^Pt ^ift aftr Mi<t( 
TTTif^l'Ef^ WTH’4w^T711JiTR1ofiTOf[^'4tRT^^^^=EmiP^‘=1^’fTRTWTt I "ErTaf{t TpJJJ ^ 

aiF^TiFT ^ "FT arqfti 'fr’^FR 90 ■qt^OT^'HRi^lFrCT ar^^T^ppr 360 arlw'^f’pPTt 1 

FFj -m p!: armrfirF ■^^’fr'^T^raff 4' % ar^v.TfF ^ fe# a#wRl ■^v4wt "Ft ^ 720 tw 

aW'iF4 4aj7 afH'( 

^ ^ grNt aihT^t %■ ■*iP^ % arjqtFi ari^ ^ 720 fia % ^ 3TOraTi^ 

■vjfr 4aj7 Fr< ^ 31i(: ■i^, TTIT aT^rffFT WT, R^Rg« ■F^’4 %J, ’WJT i;af ^f^TIT I 
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r'HFTIIl"-’?3^4] 

’^’’■T 3iT^ sTHrmrw "*4^ ^?’T % | 

( 3 ) STRI^nW ^ '31’!TfV % T!?ltrT %PT 1^ 31^7 TI^ ^ istfl Spsrfq 'CfTl Mum i ^ tl-li^fe 

% %n, -EFJ I 

62. w r°iv1 > < ^<5t' y 

%JTr ^ -^4 '-'IkI ■'Rt ^3^^^^f^^^■3Tfatf^^^TT•e piq | < l •it7~!ip!iFT'^TTfa Pi|yi 

■TWl ^ 3F!T ^sq^tf'H % %TT % ^-flVl ^ ferif^^vft % 3 T=JHR'jM ^ 3TTOfWT7 

f'.^'itil '^c.1 ''T'^ TW?f^ % I 

63. y+j|^ 

'TT 3Tei^ % TR^ '»?t ''Jlrf*!?! % I R%W 3TfiT8firfl '!64-°IK1 ^ ^ 3Rft? % 

■«fiTi^ 12 rfr R frfr I 

'HRf ’H'JJil 9(JR 'Jliy.'Fl ■^T'Tf^ 3Tjflq %RM '^'^. 'JW liRTnN^ «n"l f^RT "RTT "(ff I 

64. ■^(^lil '^iT o4M'ld ?14T 

:jTf^dWf RT R. ^ ^ ■^' R 37^ RT 'JRRfl ^r<.d4i ^RRRT 'Cl RTTU'll I RTRJ RVRfij 

■JTftfttiHl RT RTtNtKT R?! 'TlRFTiTR '^' '«llR '*J^ JflTft ^ R'fW HplPlf^Rt TlftlRT Vf’fl RTt RR STpTRiTTt RT RRf^fRt 

JRRil %RRR W^Rt) 59 %^-fMRRR f®f?)(4) %3Teqt}lR yf^fl '^''FWI : 

RRJ 3RTtRfff^RT^Rit^R;it«ITft'%FrR51#!IT‘^'%RTpr5R'^%Rt'3^'3^^'fii^ WTRITw^'^^RtI 3^^q%%13; 

Ww59 (Ri)(4) ^armtRRfeTfis^FTf : 

RT=5 R?r ur fe il;^ ih44i(l % ■^' w % late^ % wtwr ■tor?! ■^rto, rrtrt f, ■ 374 % ^ Rft 

fR^tRTfRRR: 41^ Rfl 

65. ^<h ^ d)^H W ^*11 

f^3rftRRflRrRRfRRlR5t'^^R35[R^'<^lRl^t3lk’3it3TR=flflRTRt%WR'^t Wi:^T?T%RF’tR^R^t 334% RTF R^ 
RTf ^ RFl RT ■g^SRRR RTyr W^ % ■’^ITR RR^ RFT I 

66 . 

(1) RfRR^RTRF4RT^f^f^33RRlwfRR3^f^RR%'^RR%R’R^RI^f^J^^^R^^^'3TTtR'!ff^l 

ui) 3TfRR;RtRTR;4^t^fiR'«m« 45^1 RTIRr}’ ftj’TO -WRil RFT 3TftmftRl?tRT I 

67. ^RFiumSJ^fiT 

(1j RfRR^TflRTR^4^R;R■!TORR^W^ 34RfR%f^RTR'^Rrf^Rl?' 

(^) %^f(7R aRT^'3^^ ■RJ^(^i^uf'JiRrrR^, rt 

(la) ■^^■^T^tOTTR3R^R7RJr*^R^R^^R^I 

(2) 4)HJyf'4RRRR5^3R!rfVf^RR5n:Rit'#Tt; 

(RT) srfRR^rd % ■?TRR ■^’ RIRT% 'PlR^ R^ wl^^Rvi, RR ’Mt ^ 3TfRR7Rvl STRfR, 3Tk 

(43) R;4Rlfl%4iRR’^iRTRT%f^tR4^fR5^’?iWR?t^t5RRJ3; f^’^arfRRTRTl STRltri 

(3) Rr[4RRT3TT4RRRft3TRf^%^fl7H3TfMR5R^RTRR^RRtR3RT3R^ WTR4^RRft% 3T5RR, ^ ^RRTTt, RftRf^4RT 
■R% RiT RTR RtRT 1 

( 4 ) SrfRRiT^ RT Ri4rk 1 Ril argRR Ril-ii'j gR 3TRfV R^ RRRT RRTt WT 34?% 371^ RR ^ Rn43f^ % ftR RFt 45te fRRT 

RRTTT ; 

RTR RF fRF Ri T^i ^fRf l RTR ^ yi^JlPlRi 3TRRTOt RllRRRT RFT^RFR RRR 4’ R^ R^l Rl44l I 
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(5 ) '*rf^ WPT ’'IT 3i<nf^Rsti '^TTff arftPTiTTt ’*TT "'fit 4hl'4u5'-'l 3T^rfV ^ | 

(6) rotiHl arftl'+iKl ‘'TT =^4‘«^l0 -arPHitfl ^ aiV^ J^iiq ■feiji -jiifli f'4t i^'=TT7fr 

tj'TFT ^ T%7PT T7^ ^ ^-q^ ^ ^ ^ :!ppf7j^ 3T7!rftj ^ Tit ^smpft I 

(, 7 ) r°bHl ^ °f)4'qKl ^3Tg^t»Tpe|Hift|'J| ^ "qT !til4'JC'Jr■JPPT ■qiff ^up il I 


3 tb!ir— vn 


68. '»Tf^ftrf4l^^f9FT 




{ 1) srfvsRRt'qT =ti 4 ’aKl ^ifqwH-Pfft^ 3 Th;' 5 ra^ 3 q 4 ^1952 (19S2 "sfiT 19) 

% -ipjPRfpTjpm spPTPTi^'^'sfPwIt, ?Vni ’4^f4fv'41Vn 

^3Tt 4 qioii STTI^FT 3q^|^ STtvf'I'H'i % % STJ^TR 'Ft'TT I 

(2) (^1 '^H-^.Ild f¥»4 sftr 3raH 3TftlfWT, 1952 (1952 ^ 19 ) %'3P44f %3T[4 

PT ppNtrt, ?rf»'7f4qp ^ trnr ‘ 6 p' sui wqq viT'wql Pii t 4 Pt *h <4 'rra PTpqiR ‘sro <^'hk ■qpf^FT q^H qi'jni, 1995 
% 3q44f j^KT TTrfrpT "pfP 1 

(.■^j 'FTPW^rPRPTfq^ 4f7FT'4t^ 16 1995 


69. ^IPJPT 

( 1 ; 


r^H-f^rPTWT (2) % 3 T^% '•fPiPT^ qra#m 


(2 j STf^TOft *64'4I'0 ■!Pt ^ ■3'p;iq ■Sffr TT% ^ TTt Tl'-aidl 3Tfqf4^, 1972 % ^q^T^jf '^T fqHfMRgfl •3?-' W4^q 
( 3 ) % WPT "311 4t vrfV^p-^, ^pfr I 


(3Hi; 

(^) ^-qirqgfn-qi: 


[■qPT'^PTT— 


(73) Tjpjqr 

(P) 1^;lfT3Rpn P7 f^TT^Tfqpq'^^^jnq 3Pj4lf?j^ 3p>4^qq;p % ■5TqriTq^% 3T^^TT^'!fp'3TFt'^’31 

% fjqn ■aiifffT ttt 

(■El) '’t 4'371'fMrR■^PT■'jjfl'wq"qq ■qq, 717 

{W) ^'34 '3it'^31''JCt ■mq, ^)qi wHifyi apq fcti4) =t)K''i '^'^31 -(HHifKi 'qqi 

■qr^qF f37 =fiqi-qK'^7 'tii<''i 5eiiJ,'3P ®h4qi4 '47 4*i34f <iHqn<iR;i34 qel "f^P-ll ^npii r4°iiy,’4^ *ii*H<nl '4 
4 ihi '337 '337 'f3i' 4'4 3)qi'qK ’37 '37773 ^'®h '3^ 'f3Trl3 5l(4 'Ft I 

(11) 3Tf33iRt'37 '37>t3TTt'37t '^'3333737l"qFftT, yc4«h *^'■’1 '34 37t 4^11 37337 6 *l4l^ 3Tft737'47 ’773'47 R)m_ ij.3i *l4t4 '377 

'333 '33 El'll, '4T 37f33733 15 3414 '47 4ci4 '47 377X73t3 41'H I 

377^"33'f37 qfq r«h41 37ft|th’i'4'37 3)43i0 '4 30 '34'^ 37f337'37t 4^1 ''JTt'377'f Tit'3F' OHqiq'47 ■(*'H'4 30 '34'^ 371^37 
^ 34'47 ftqTI 3774 TTTF % 433'34 ITT3Tfffft33 q7f?7'377 373'4t37 ; 

■ 3q3| "qF f47 f'4)41 37f30hl4 '47 '433 '4 '43 ^Mqn '34 i4) SKI 'fPTt^'3^ 344*7 '433 "qq 3773Tfq7T '4137; 

■qq3[ 3F4t'f47f37q4'3q43nqt 47 qT33’4 ■3q3T3'37t ■ 3773714773 ;'3774'473^'471377!;'^ 37773337 ,743714 ^,'737333 37 "^qr 

■*7*71f'-ri, '337 '4 t 313i31 '4t, '4 HE4) 12 34t3t 47 4l7iq 4'-!, ^^jf7 '433 ( 100%) 3F3 t 4 34 33714413 3% ^4tq P3 iiih" 1 33l 377 34qT3 
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70. 

(1) %TTR^3 ^fi^'fTtiTTsrfl “'ifi'” ■Sf f?Hflaflwr'^’t^'!^3Tii%r4oim 

"wiiH ’4 ih'jii ohVn sffr mR; i).<-ii Piqi+H 7*4Fr ’3^TOi 11 ^*1 '^H i^ Tit '3^ PiyRw TrrfV^vRt +1 jlV Rriji i 

(2) *=111^ srfijsM'fl ifT oh4’n|l<l n't! «1K ^Hii Rfqiti ^ 3'4 7PP3 i;2hRi 3^’’^i' iiiij,'Il 

ci°ti 1% ^Vi ^ TI®^ % Iciltl '^j<oi 'W yR.qtli '=ii*<iRi‘Ti % 3?1t fW)41 41"4 ^f^ohiO ^ 't)4’n|i'0 

Pi'ii+h ^4FT4 ^ yiiiii4 hR'=(4i '^iT%<Mj*ifn 34T41 ilHl'fl 14^4 'Rtt441 R^41 R'-ihci % Rli^iSwmi'm 4 4l I 

71. wMidiunijdi 

biRi^mO "m on4'=(i4 4l % (4)41 41 Tinsi4 T^HHidRfl 14)-yi ^ i 


72. r^rHUMT’^^T 3frr laniiMI 

(1) BT^^^Tsj ■^^44 (4^^iw4'^ 'H'=h(i ■ii'41 tt®t4''53 [4[4h41 % 34^41 ^'4 

RtryiRiid '^'(4 (hy, 4l I 

( 2) ■‘ITOT ^ 41 3Tra?®TOTT 4 Wt 4 ^)14 % ^ (4(4^41 '^41 ^®1T15TT ’WShffl f I 


73. rHlW^3^lT«H^rd<4i 

(1) f4Ri- ' iHn41 %f4r41'^ (414'MM y4l<«) Rm, ^ B ^P^*^^ , ByRj''iH •in14r4l'gfnK 3 T®t^ 4d)<dH 

4T 3TT r4rH^1M|0|41 % 3THM 4l4 % '+)l<'i 4 41 b^T 33 3Tf4=tiiR4l bUt 3)4^^TfT4f 37 '?TPX^41, y,nq^&iJLl Ri<«i (4)■HI 

iimi 4 I 


( 2 ) ^7T ■RttTH% *iiqij5;33RlTTfT iH*l414) »in‘in (4'1,BTT^TT31 

47t 43 RTTI 331313?f 3^ 3l41 Bmi'll I 


3T3^-1 
(14(43318 43f) 

14w allr 3lM4l3di ^ viluuii 

33PT :. 

14313? :. 

4' . 3;335RT 3l33T 3331/3331 l31 4 .. 43) % 

Brf5'13im 31 3?43 t 4 % 33 4 afR 333 44) 4 4^ 3T(^ 3331713 4 43f3?T 31 ft*# 4 4315:’5514 37414m 33^41 3il 331I3 i4, 

^^4-1 kiel l 3*3 TiRhrR ■giTim4 R'HiRifl sift sh^'ii/W'Il i 

4 '313 41331333T/3)<fll 14? 4 333 44? 4? 3?T4f 4 44143 ’^l^ tie'll 31333 44? 4? 733 41313)74 3l4 (4)41 33(43 

4 43f33 f3?413?r4 4? 3ft 4 3?li 7J33T 37T4? ftlTT 14143> 33 4 BT3T3 ’'3133 3?1 3 3t 33?3 3?43T/3)441 sfft 3 41 ft^T IftlTj; 3lft 
3733(3 44T/44I ^Ift ^ 41 333 43? 4? 3433)17 4 (4)41 341 3T ■5^351(4377 iTTTllftJI 37I7 3 "^l 333 4=t) 3?Rl317 4 77331 ’31 

333 43? 'll? ■31*14131 ■^ITft 3 i 4 (4)41 '53fft3 ■% 14)41 '3)14317 3?T ftlfNl^ 3)<^ 3?1 31 3313 3)4 'm/3>4'T1 I 

■^TTITW : 


ftV TTJTTl^^lftTl— 


-313 : 
33313 : 


■?rc3TH77 : ■ 
313 : 

33313 ; ■■ 
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UIM 'ifF^ ^HFR wlnwil 117 

1. 4 . . PiHRiRan- tfrw ■^. 

(i) 

(11) 1% ^ ij iqoi uqi Mnl/^rfit 'jflP^ci i 

(ill) “-ifVi hqi? 'telT% ''tfH/Tc^ I ^ 3T^pTl% ^ y<HH I 

(iv) WTTfert^-omii 

2, yRi?ii ■jfRm/'Fifll \ Ph »>i1iiuii til's'll! % btpr^t wiin %ir 

^ ^ wf^ %i3; ^ % fwr ■<3tR^l'*ft iS7n/ij^ l 


: 


?T?TTW : 


3T^^—3 

(fiNPl'W 70^) 
f^e(l« WH <*>T mIMoII 


vm : " 
f?FIFF : ■ 

■^’, si^rt^^RTTOd,.'sfi) ■^* r'i'^f'^Ki % ^ un<^sKi Nh'j|i ■'Rnr/'srrnft \ 

(TJ'.TPO .(fJTW) fMFf T*IR 11 


2. I 

^ tl .(WFT) .(f^TM) t 

.(W-TH) PHHpMnjl il ■SfiTT^’ ’EjtfqTT "W 11 


■jn ■=TW ■■ . 

'fftr ■pr^f^fff ^ : . 

^ ■rnfr?3r ; . 

■fTRTTW: : 

*qit T=ir([ q ft ^ 'sm I 

Fo/- 3H4cHlq 
3TWTO 
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TRIPURAGRAMEEN BANK 
NOTinCATION 

Agartala, the24lhMay, 2CX)1 

Tripura Grameen Bank (Officers and Employees) Serv ice Reipilations, 2001 


No. Pra./HRD/SR-48/782/2001.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1970 (21 of 1976) the Board of Directors of Tripura Grameen Bank after consultation with the United Bank oflndia Bank 
being the sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Ccntral Government hereby makes the following regulations, namely:— 


CHAPTER-1 

PRELIMINARY 

1. Short atlc, cnmmcnceinent and application: 

(i) These regulations may be called Tripura Grameen Bank (Officers & Employees) Scn ice Regulations, 
2001 . 

( 11 ) These regulations shall come into force on the date of their publication in the Official Gazette 
(lii) They shall apply to every Officer and Employee of the Bank ; 

Pros ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or gencially spccifred by the Board to: 

(a) a person unployed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Go\'ernmenl or any other 
orgamsafioii 

2. Definitions: 

In these rcgnlaltons, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointment date" means the first day of September, 1987, 

(c) "Appointing Authority'” means the authority prescribed in Regulation 5(1), 

(d) "Area Manager” means an officer holding the ch.argc of Area Office for the time being; 

(c) “Banlv" means the Tripura Grameen Bank established under sub-section (1) of Section 3 of 
tfic Act. 

(f) "Board” means the Board of Directors of (he Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31 St day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

()) "duty” includes . 

(a) serv ice as a probationer; 

(b) pcriotl during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in scr\'icc, 

(k) "emoluments” means the aggregate of salary and allowances, if any ; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the ofBecrot employee (if the spouse is also not the officer or 
employee of th^ bank) and cWWTen, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to anybf the posts speciFicd in Regulation 3(a)( 1); 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pa>’ under these 
Regulations; 

(p) “Salary ” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER—11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 
(lii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Goverrunent. 

(2) Group B - Clerical Cadre 

Clencal staff, namely Clerk-cuni-Cashier, CIcrk-cum-TVpist, Stenographer and such other categories as may 
be specified by the Board from time to time witli the prior approval of Uic Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sw'eepcr. Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by tire Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall b<c the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with tlie niles framed by the Cent ral Government m 
terms of Section 29 of the Act save as provided in Regulation 4. 

( .5) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with an> person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marnage is permissibl.e under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for sio doing, exempt from tlie 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post m any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

S. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(n) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding siix months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(h') (a) An employee directly appointed in Cleiical oi Subc’-dinate Cadre shall be on probation for a period of one 
year which shall be extendable by the .Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be c.xtendable by !hr Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 
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9 . Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

(ii) Where cluring the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the Said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be res cited to the post from 
which he was promoted. 

1 h. Ihrminatlon of Sendee by Notice 

(1 )(a) No officer or employee shall leave or discontinue hiS service in the Bank vnthout first givi ng notice in vi'riting 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (I )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the peried of notice require i e'f him 

(2) Notwithstanding anything to the contrary contained in ^'ub-RcguIalion (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, chscontmnc or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and an\ notic" of resignatu n given by such officer or employee 
before or during the disciplinary proceedings shall not ta- e clTecI it ts accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an oJ'f a n employee for the purpose of this 
Regulation, if he has been placed under suspension cranv > 'iico has been l.•S(lv■•d u- him to 'how cause why disciplinary 
proceedings should not be instituted against him unt'd iinal .’"lers are passed by he ('‘ompi. Aaithority. 

11. Su|)erannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total Service in the Bank, whichever is earlier: 

Prov ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been serv ed on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and oite month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Prov ided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may wilhin one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such rcpre.sentatJon the Board shall lake a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed Uie order 

(2) The Chairman shall constitute a Sperial Revievv Committee consisting of not less than three members of the 
Board to revievv whether an officer or emrloyee should be retired in accordance with ihc Sub-Regulation (1). Such 
committee, shall from time to time, review (ti? ':j-c of cache’ .nch officers or employees and make recommendation to the 
Cluairman, 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
siipcranniia!ion on the last day of the previous month on which he completes the age of superannuation. The officer or 



employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF service, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be mainibincd by the Bavtk in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

( 1 ) The Bank shall maintain separate seniorny lists for each cadre of officer or employee and category-wise seniority' 
lists within a cadre, subject to the provisio 'e of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may bv issued by the Board from time to Ume. 

(u) The seniority lists shall be rcr icwcd and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The scnionly of a iiromoicc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment m that cadre or scale. 

(b) Where there are two or more oroniotee officers or employees of the same length of service in that cadre or 
scale, theu inicr-se seniority shall ?c reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(i\ ) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the scivicc of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Departmentof Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Prov ided that the intcr-se seniority of officers or employees amongst themselves within a cadre or settle as existing 
iinmcdiaicly prior to tlie Government letter No. ll-3/9()'RRB(I) dated 22 February, 1991 shall remain the same. 

(v) I'he mter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
M nil i cfcrcncc to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to ihc Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
bv' the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable lo be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope oV an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any pcrsrrn or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Ev cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under \\ hos;e jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

E^'cry officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a co nfi dential nature cither to a member of the public or to the Bank’s 
staff, unlcs;s compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge ^of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honoraiy' w ithout the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided fiirther that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member irfhis family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the Ume being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other lawfor the time being in force, 
or of a literary, scicnUfic or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(ivj No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendanee 

(i) All officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or cmployec. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, an; 
dowry. 

Explanation ' 

For the purpose of this Regulation, dowry has the same meaning as m the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of an^ 
description ■ 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fnk’ investment of his own, if funds in such manner as he may wish. 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the -loth June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statcmcni or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed le be m debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt nithin a period of two years. 

27. Movable, immovable and valuable property 

(1) Er'ery officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding' 

(a) ihc i mmovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lum; 

(c) ol her movable property inherited by him or sunilarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

( 3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
iransactions is : 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority' every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 1(),(K)0/-. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regtilation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

. b) There arc o’.lier grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer nr employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained m pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
(he date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority ma}' direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances w hich shall be made according to the circumstmccs of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) i.s acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set as'ieby tlie Competent Coun, that he had not been guilty of improper conduct resulting 
111 his detention. 

(3) (a) An olficcr or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee, 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
lion is .set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(.s) Where the absence of an officer or emplovee from duty is without leave or his oversiayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
proMsio! IS oi’ Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otheiwise than under 
circumstances beyond Ins control. 

30. Pruhibitiun against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the "meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an Association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Prot'ided that nothing in this Sub-Regulation shall apply to; 

(a) A farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by Association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaimng to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating drinks, drugs or other matcnals during the course of his duty 
and shall also take due care that the performance of his duties at any lime is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to whieh 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Sliowing any pornography, or 

(c) An>’ other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict witli its instructions, or who commits abreach of discipline or is guiltv’ of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulati\'C effect. 

(Ml) Widiholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 
tiii) Compulsory retirement. 

(i^’J Removal from service which shall not be a disqualification for future employment. 

(^') Dismissal 
Explanation : 

The following shall not amount to a penalty within the meaning of tliis Regulation: 

(i) v\ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment! s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(lii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(n) resen mg or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuttable for such higher grade or post, or on adtninistraUve grounds Unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
I he end of the period of probation, in accordance with the terms of his appointment or rules, or orders go verning 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(\iii) termination of service of an officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authoritj' and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquirj' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if ■ 

(i) the misconduct in such cases even if proved, the Bank does not intend to' mpose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such tnisaindua; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(li) withholding of inciement(s); 

(iii) withdrawal of special allowance; 

(h ) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(V) removal from service which shall not be a disqualification for future employment; 

(\i) dismissal: 

Pro^'idcd that no order impiosing any of the penalties specified above for major misconduct shall be made except 
b> an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulatct} in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that ah enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and (he punish¬ 
ment for which he may be liable for such misconduct; and 

(hi) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or emploj'ce has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enqiiity shall be held into the charges against both of them and the delegaUon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nolhwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(li) Ir after considering the report on the investigation, the Competent Authority' is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman Ifom time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Compeivm Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advi ce of the Central Vigilance Commi ssion. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as ifhe was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension ; 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmcntally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the sard agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paidto him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing pendii>, also direct whether the officer or employee shall be paid 
ihc difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(li) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(li) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of ait appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an oflicer or employee ceases to be in service. 

(li) In case of an oflicer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an oflicer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs, 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

5J. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55, Power to refiise leave and recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ' 

Prov ided that if the officer or employee is at that lime out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

fvfi. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he w.is posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No Icav e shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

.'rovided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
(he absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or pad thereof 

(-3) (a) Ca.sual leave not a vailed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

'bl Casual leave net availed of in a calendar year may be conveded into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(!) An officer or employee shall be eligible for privilege leave computed at one day for eve;y 11 days of service on 

duty : 

Prox'ided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of serv'ice on duty. 

12) The period rf privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period aiailcd of 

(3) An officei or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Pri VI iege leave may be accumulated uplo 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St Januart'. 1990. the privilege leave may be accumulated uplo not more than 240 days. 

(b) When application should be submitted 

(i) Application for priv ilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application w hich does not satisfy the above requirement of sub-regulation. 

(b) (i) May be reftised without assigning any reason : 

Provided that if the Competent Aiithorify is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
ad\ ance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of scr\ ice, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Offiecr or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
exiraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant exUraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic'sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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6 J. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to liis legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66 . Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave, 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a penod not exceeding six days exclusive of the number of days spent on travel, 

(2) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less, 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is ol temporary nature, irrespec- 
t'vc of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER—Vn 

MBCELLANEOIJS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1932 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be ih accordance With provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the Ifithdayof NoVembfer, 1995 

69. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity payable to an officcf Of employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hefcUnder whichcvei is higher. 

( .3) (i) Every officer or employee shall be eligible for gratuity on ~ 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further scivict nii certified by « Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Temiiiiation of service in atw other way exeqX by way of punishment ^ef oompktlori bf 10 ycafs of service. 

Provided that in respect of an employee thow ithaU be ho forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for evciy completed year 
of service or part thereof in excess of six months subject tO a maximum of 15 months' pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and specM allowance and officiating altowancc payable during the 12 months, 
preceding death, disability, retirement, resignation Of termination of Service, as the case may be, 

70. Domicile 

(1) Evciy officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indlcatcci his domicile, shall be allowed to alter the same unless he 
sal isfies the Bank that the change is bonofidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed sliall be deemed 
to hai'C been made or taken under the provisions of these regulations. 


SCHEDULED 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do herdjy declare that I will faithfully, Uuly and to the best of my skill and ability 

execute and perlbmi the duties required of me as officer or employee of the Tripura Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such persoi; to inspea or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank aud relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full . 

Designation . 

Signature 

Name in full . 

I k'signalinn .. . 

CARE: (To be on the lines of GOI Rules) 

SCHEDUIH—n 
/ See Regulation 5 (4)! 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Smt./Kum.s/o,w/o.d/o.declare 

ns under 

( 1 ) Tliat I am unmarned/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(Ill) That I hav c entered into or contracted a marriage with a person hav ing a spouse living. Application for grant 
of exemption is enclosed. 

(i\) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date ■ 


SCHEDULE-^ 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature; 


Place: 

Date: 

1. the undersigned, having been appointed in the service of the Prathama Bank hereby declare.(Place) in 

.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

*Thc above is not my place of birth. My place ofbirth is...(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and 
Nature of appointment 
Date of appointment.. 
Signature. 


* Strike out whichever is not applicable. 


Sd./-ILLEGIBLE 

[ ADVT-III/IV/20/2001/Exty.] 
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